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CORPORATE
PROFILE

LBP LEASING AND FINANCE CORPORATION (LLFC, formerly
LBP Leasing Corporation), a wholly owned subsidiary of Land Bank
of the Philippines (LANDBANK) was established under the
Corporation Code of the Philippines on March 17, 1983 to
complement the product lines being offered by the Bank.
LLFC's leasing facilities make it easier for enterprises to expand,
upgrade, or modernize their operations. Among others, leasing
enables enterprises to:

Match financing terms with the earning potential of the capital
asset.
Preserve working capital and credit lines.
Address existing or current budget limitation

Based on the Amended Articles of Incorporation approved by SEC
on November 3, 2015, LLFC's primary purposes are as follows:

Engage in direct leasing or financial leasing and to arrange or
underwrite and administer leases of all kinds of equipment,
machines, vehicles, facilities, appliances and all types of personal
and real properties.
Engage in the business of financing merchandise in all their
various forms.
Extend credit facilities for, and otherwise assist in the
establishment, operation, development, expansion and/or
reorganization of industrial, commercial, agricultural and other
productive or profitable enterprises.
Within the limits allowed by law, to make loans with or without
such security as the Board of Directors may think fit.
To the extent permitted by law, raise funds for the company's
operations through the issuance of debt instruments and/or
securitization of its assets.
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VISION, MISSION & 
CORE VALUES

By 2030, LLFC will be among
the leading leasing and

financing institution, playing a
pivotal role in supporting the

Philippine Government's
efforts to foster a strong and

sustainable economic
development, through its
inclusive and innovative

financing solutions.

To provide broad spectrum of
leasing and financial products

and services to government
agencies, LBP borrowers, and
clients in the priority sectors
that support the Philippine

Development Plan.

VISION

MISSION

Innovation
Accountability

Customer Focus
Collaboration

Excellence
Social Responsibility

Resilience

CORE VALUES 
(ADOPTED FROM LANDBANK)
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OPERATIONAL HIGHLIGHTS
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2024
PERFORMANCE SCORECARD AND
ACCOMPLISHMENT
The Vision, Mission, and Strategies outlined in the performance scorecard for the year 2024 were thoroughly
reviewed and formally approved by the Board of Directors during their meeting on August 18, 2023. This
strategic review process ensured alignment with the company’s long-term goals and priorities. Following the
approval, the finalized 2024 GCG-approved Performance Scorecard was officially received and documented
in March 2024. 

The 2024 Performance Scorecard accomplishment garnered an overall rating of 91.41% and was presented
and approved by the Board of Directors’ during its meeting on March 27, 2025.

LBP Leasing and Finance Corporation
Page 6



GOVERNANCE STRUCTURE
BOARD OF DIRECTORS (BOD)

Composition
The BOD shall be composed of eleven (11) directors as provided in the Articles of Incorporation and By-Laws of the
Corporation, at least two (2) of whom should be Independent Directors.

Independence of Directors
All directors exercise due diligence and independent judgment and make decisions objectively in the best interest of the
Corporation. 

The Chairperson and the President/CEO are separate and distinct from each other to achieve a balance of authority,
clear accountability, and capacity for independent decision-making by the BOD. The Chairperson's primary
responsibility is for leading the BOD and ensuring its effectiveness and adherence to good governance while the
President/CEO is responsible for the supervision and direction of the day-to-day business affairs of the Corporation.

Appointment of Directors
As a GOCC, LLFC has Appointive Directors and “shall be appointed by the President of the Philippines from a shortlist
prepared by the GCG.”

The term of office of each Appointive Director shall be for one (1) year, unless sooner removed for cause, however, each
Appointive Director shall continue to hold office until the successor is appointed and qualified.

LBP Leasing and Finance Corporation (LLFC or the "Corporation" is committed to maintain a strong
corporate governance culture across the organization by adhering to good governance practices. LLFC has
fully complied with the Code of Corporate Governance issued by GCG which is operationalized through its
Manual of Corporate Governance.  

The Board of Directors, Management, employees, and shareholders believe that corporate governance is a
necessary component to enhance its long-term value to its stakeholders and improve financial performance
of the Corporation thus they fully subscribe to comply with Good Governance Conditions.

Responsibilities
The primary function of the BOD is to provide effective leadership and direction to enhance the long-term value of the
Corporation to its shareholders and other stakeholders. The BOD has the overall responsibility for reviewing the
strategic plans and performance objectives, financial plans and annual budget, key operational initiatives, financial
performance reviews and corporate governance practices.

The principal duties of the BOD include the following among others: 
The board of directors shall define the LLFC's corporate culture and values. It shall establish a code of conduct and
ethical standards and shall institutionalize a system that will allow reporting of concerns or violations to an
appropriate body.
The board of directors shall be responsible for approving LLFC'S objectives and strategies and in overseeing
management's implementation thereof.
The board of directors shall be responsible for the appointment/selection of key members of senior management
and heads of control functions and for the approval of a sound remuneration and other incentives policy for
personnel.
The board of directors shall be responsible for approving and overseeing implementation of the LLFC'S corporate
governance framework.
The board of directors shall be responsible for approving LLFC's risk governance framework and overseeing
management's implementation.

Review of Risk Management System and Material Control
The BOD has thoroughly reviewed and assessed the Corporation's internal controls, risk management systems, and
regulatory compliance for the year 2024. 

CORPORATE GOVERNANCE
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Meeting without the President
At its meeting on December 17, 2024, the Board of Directors convened and carried out its proceedings without the
presence of the President/CEO.

Release of Materials and Conduct of Meeting
To allow directors sufficient time to prepare for the meetings, the BOD and Board Committee materials are distributed
at least three (3) working days prior to the scheduled meeting. Any additional matter or information requested by the
directors is promptly furnished. For the year 2024, all materials were released in accordance with the required
number of days prior to the scheduled meeting.

Management’s proposals to the Board for approval provide background information such as facts, resources needed,
risk analysis and mitigation strategies, financial impact, regulatory implications, conclusions and recommendations.
Management also furnishes monthly reports to the BOD to provide sufficient information as to the results of
operations and other matters for information and action of the BOD. Officers and employees who can provide
additional insights into the matters to be discussed are requested to be present during the scheduled BOD and Board
Committee meetings. 

Remuneration of the Board
Each director shall receive per diems, allowances, and incentives in accordance with the guidelines promulgated by
the Governance Commission for GOCCs (GCG).

Board Self-Assessment
The BOD has implemented a process for assessing the effectiveness of the Board as a whole and the contribution by
each individual director to the effectiveness of the Board on an annual basis. 

The members of the Board conduct an annual self-rating to measure the performance of the Board and Management
by accomplishing the Board Self-Assessment Questionnaire. Chairperson of the Board shall provide parameters for
the assessment of the President and CEO.

The BOD performance criteria are as follows:
Performance of Individual Directors
Fulfillment of Board’s Key responsibilities
Quality of Board – Management Relationship
Effectiveness of Board Processes and Meetings 
Board Structure

For the year 2024, the BOD achieved an overall rating of 98.95% equivalent to "Superior" based on the assessment
conducted which was completed on March 27, 2025. Results of the BOD assessments is disclosed in the LLFC website
under the Corporate Governance Seal.

Pursuant to GCG MC No. 2014-03 the Board also performs the Performance Evaluation for Directors wherein they
perform Self-Appraisal and Peer Appraisal as well as appraisal of the Chairperson. GCG generates the rating forms
submitted and provides the Board Chairperson with the rating for each Director.

CORPORATE GOVERNANCE
Board Meetings and Attendance
The BOD holds regular monthly meetings held every last Thursday of each month unless agreed otherwise. The
schedule of the 2024 BOD meetings were presented and approved during the December 28, 2023, BOD meeting. In
2024, there were seventeen (17) BOD meetings conducted to evaluate and approve various matters related to LLFC’s
operations. All members of the BOD were present during the meetings. As such, 91.67% of the scheduled meetings for
the year were successfully completed on time.

Name Position No. of Meetings Attended

Roberto U. Teo Chairperson 17

Nanziancino M. Dilay Vice-chairperson 17

Fritz M. Salazar Member 17

Conrado S. Miñano Jr. Member 17

Leticia V. Damasco Member 17

Virgilio M. Sangutan Member 17

Edgar Crisanto R. Violan Member 17

Michael P. Arañas Member 17

Alvin I. Kong Member 17

LBP Leasing and Finance Corporation
Page 8



CORPORATE GOVERNANCE
BOARD-LEVEL COMMITTEES
To aid in complying with the principles of good corporate governance, the Board constituted five (5) BOD Committees:

Executive Committee, 
Audit Committee, 
Corporate Governance Committee (Compensation/Renumeration Committee)
Risk Management Committee
Related Party Transaction Committee. 

The composition and the roles of each committee including their meetings and attendance during the year are
presented in the succeeding pages.

Board-Level Committee Assessment 
The Board-level Committees assess their performance using the approved Guidelines on the Performance rating
System of LLFC Board-Level Committees approved on March 7, 2025, by the Board of Directors. 

The result of each Board-Level Committee Assessment for the year 2024 were 99.85% equivalent to a qualitative
rating of "Superior". It is disclosed in the LLFC website under the Corporate Governance Seal.

EXECUTIVE COMMITTEE
Composition

Committee Role
The Executive Committee shall possess and may exercise all the powers on specific matters within the competence
of the BOD particularly in the management and direction of the affairs of the Corporation and as may be delegated
by the majority of the BOD subject to the limitations provided by the Corporation Code. 

The Executive Committee performs the following:

Evaluate and approve lease/credit transactions and restructuring proposals in accordance with the Codified
Approving and Signing Authorities;
Evaluate and recommend to the Board for consideration and approval credit proposals coursed through the
Executive Committee;
Formulate and recommend credit policies for Board consideration and approval;
Review and monitor the performance of credit facilities previously approved;
Approve procurement and disposal of Corporate Assets and administrative services in accordance with the
Codified Approving and Signing Authorities;
Approve sale of Acquired Assets in accordance with the Codified Approving and Signing Authorities; and
Perform such other duties and functions and/or assume such responsibilities as may be delegated by the Board
of Directors.

Meetings and Attendance for the Year
The ExCom met twelve (12) times during the year 2024. All scheduled meetings are attended by all members of the
Committee. The detail of the attendance is also disclosed in the Corporate Governance Seal` section of the LLFC
website.

Chairperson: Roberto U. Teo

Members: Fritz M. Salazar

Edgar Cristanto R. Violan

Conrado S. Miñano, Jr.

Michael P. Arañas
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CORPORATE GOVERNANCE
EXECUTIVE COMMITTEE
Accomplishments for the year 2024

Over the course of 2024, the Executive Committee approved forty-five (45) accounts and
fourteen (14) other items, reflecting effective and timely decision-making. Furthermore, the
ExCom endorsed fifty-seven (57) accounts and eighteen (18) additional items to the Board of
Directors (BOD) for further review and approval, while also formally noting twenty-five (25)
items.

For a complete overview of these discussions and the accompanying reports, please refer to the
detailed records available on the LLFC website under the Corporate Governance Seal.
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CORPORATE GOVERNANCE
AUDIT COMMITTEE
Composition

Committee Role
The Audit Committee shall be responsible for overseeing senior management in establishing and maintaining
adequate, effective and efficient internal control framework. It shall ensure that systems and processes are
designed to provide assurance in areas including reporting, monitoring compliance with laws, regulations and
internal policies, efficiency, and effectiveness of operations, and safeguarding of assets.

The Audit Committee shall also be responsible for the assessment of the reports from external auditors and
regulatory agencies and ensure that management judiciously and appropriately acts on recommendations on
significant deficiencies and/or material weaknesses identified.

The Audit Committee exercises office functional supervision of the Internal Audit Office and Compliance
Management and endorses to the Board the appointment or removal of the IAO and CMO Heads as well as
appraise their performance.

Meetings and Attendance for the Year
The Committee had seven (7) meetings in 2024. The Audit Committee members are all present in their scheduled
meetings. The details of the attendance is also disclosed in the Corporate Governance Seal section of the LLFC
website.

Certification of Adequacy of Internal Control
The Audit Committee has thoroughly reviewed and assessed the adequacy of the Corporation's internal

controls, risk management systems, and regulatory compliance for the year 2024. The findings indicated that

these systems were both adequate and effective. The results of this assessment were presented to, and

subsequently approved by, the Board of Directors on December 17, 2024.

Chairperson: Nanziancino M. Dilay

Members: Virgilio M. Sangutan

Alvin I. Kong

Leticia V. Damasco
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CORPORATE GOVERNANCE
AUDIT COMMITTEE
Accomplishments for the year 2024

Throughout 2024, the Audit Committee conducted an extensive review of critical documents and
reports, including the LLFC Compliance Manual and the LLFC Money Laundering and Terrorist
Financing Prevention Program (MTPP) Manual. The committee also carefully examined the findings
from the Audit Committee’s validation of the PRS assessments. Additionally, the Audit Committee
engaged in insightful presentations from the LBP Compliance Management Group, focusing on key
regulatory compliance issues. The committee’s comprehensive oversight extended to the results of
audits in several key areas, including lease and loan operations, the Accounting Unit, the Human
Resource Unit, and a Special Audit, ensuring thorough evaluations of operational efficiency and
regulatory adherence.

For a complete overview of these discussions and the accompanying reports, please refer to the
detailed records available on the LLFC website under the Corporate Governance Seal.
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CORPORATE GOVERNANCE
AUDIT COMMITTEE
Accomplishments for the year 2024

LBP Leasing and Finance Corporation
Page 13



CORPORATE GOVERNANCE
CORPORATE GOVERNANCE COMMITTEE 
(COMPENSATION/ REMUNERATION COMMITTEE)

Composition

Committee Role
The Corporate Governance Committee assists the Board of Directors in fulfilling its corporate governance

responsibilities and ensures the Board’s effectiveness and its observance of corporate governance principles and

guidelines. 

It is also serves as the Compensation/ Remuneration Committee of the Corporation. The Committee shall also

establish a formal and transparent procedure for developing a policy on remuneration of officers and employees to

ensure that their compensation is consistent with the Corporation’s culture, strategy and business environment in

which it operates.

The Committee is responsible for the following:

Oversee the nomination process for members of the board of directors and for positions appointed by the board

of directors.

Oversee the continuing education program for the board of directors.

Oversee the performance evaluation process.

Oversee the design and operation of the remuneration and other incentives policy.

Developing recommendations to the GCG for updating the CPCS and ensuring the the same continues to be

consistent with the GOCC’s culture, strategy, control environment, as well as the pertinent laws, rules, and

regulations.
 

Meetings and Attendance for the Year
The Committee had seven (7) meetings and one (1) via referendum in 2024. The Corporate Governance Committee

members are all present in their scheduled meetings. The detail of the attendance is also disclosed in the Corporate

Governance Seal section of the LLFC website.

Chairperson: Roberto U. Teo

Members: Edgar Crisanto R. Violan

Leticia V. Damasco

Conrado S. Miñano, Jr.
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CORPORATE GOVERNANCE
CORPORATE GOVERNANCE COMMITTEE 
(COMPENSATION/ REMUNERATION COMMITTEE)

Accomplishment for the year 2024

Throughout 2024, the Corporate Governance Committee played a pivotal role in overseeing and

enhancing governance frameworks by reviewing and discussing several key items. These included the

results of the Validation of the Board-Level Committee PRS Assessment for CY2023, proposed revisions

to the Strategic Performance Management System (SPMS), and updates to both the Corporate

Governance Manual and the Human Resource Management Procedural Manual. Additionally, the

Committee reviewed and endorsed a series of office circular guidelines to reinforce best practices and

ensure alignment with evolving organizational objectives. In addition, three (3) items were formally

noted during the year.

For a complete overview of these discussions and the accompanying reports, please refer to the detailed

records available on the LLFC website under the Corporate Governance Seal.
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CORPORATE GOVERNANCE
RISK MANAGEMENT COMMITTEE
Composition

Committee Role
The Risk Management Committee holds primary responsibility for the development, implementation, and oversight
of the Corporation’s risk management programs. The Committee will continuously monitor the risk landscape and
provide strategic direction to mitigate potential risks, ensuring they are reduced to an acceptable level and do not
hinder the Corporation’s ability to achieve its strategic objectives.

The RiskCom is appointed by the Board of Directors to advise on LLFC's overall current and future risk appetite,
monitor Management's adherence to the risk appetite statement, and report on the status of LLFC's organizational
culture.

Meetings and Attendance for the Year
The Committee had ten (10) meetings in 2024. The Risk Management Committee members are all present in their
scheduled meetings. The detail of the attendance is also disclosed in the Corporate Governance Seal section of the
LLFC website.

Chairperson: Virgilio M. Sangutan

Members: Leticia V. Damasco

Alvin I. Kong

Nanziancino M. Dilay
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CORPORATE GOVERNANCE
RISK MANAGEMENT COMMITTEE

Accomplishments for the year 2024

Throughout the year 2024, the Risk Management Committee achieved key milestones, including:
Fourteen (14) items were approved,
Eleven (11) items were endorsed to the Board of Directors (BOD) for approval, and
Forty-five (45) items were noted.

Among the various items addressed, the Risk Management Committee approved and endorsed a wide
range of policies, guidelines, manuals, and risk reports, including the Accomplishment Report and Plans
and Programs of the Risk Management Office. Additionally, significant documents such as the Risk and
Control Assessment Map, Liquidity Gap Reports, Report on Large Exposure, Sources and Uses of Funds,  
2024 Industry Risk Assessment and 2024 Business Continuity Risk Assessment Plan were also
approved.

For a comprehensive overview of these accomplishments, including the detailed reports and
presentations discussed during the year, please refer to the LLFC website under the Corporate
Governance Seal.
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CORPORATE GOVERNANCE
RELATED-PARTY TRANSACTIONS COMMITTEE

Composition

Committee Role
The Related Party Transaction Committee shall evaluate related party transactions to ensure that the transactions are
at arm’s length basis.

The Related Party Transaction Committee shall be primarily responsible for the evaluation and monitoring of
transactions or dealings with related parties of LLFC, regardless of whether or not a price is charged. It shall include
not only transactions that are entered into with related parties but also the outstanding transactions that were
entered into with an unrelated party that subsequently becomes a related party. 

Meetings and Attendance for the Year
The Committee had ten (10) meetings and one (1) via referendum in 2024. The RPT members are all present in their
scheduled meetings. The detail of the attendance is also disclosed in the Corporate Governance Seal section of the
LLFC website.

Accomplishment for the year 2024

In 2024, the RPT Committee focused on key initiatives, including:

A detailed discussion on Landbank-related transactions,
A comprehensive review of the RPT Committee Charter, and
Acknowledgement of reports on Landbank Receivables and the Status of Service Vehicles and Drivers deployed
within the Bank.

For a complete overview of these discussions and the accompanying reports, please refer to the detailed records
available on the LLFC website under the Corporate Governance Seal.

Chairperson: Alvin I. Kong

Members: Frtiz M. Salazar

Virgilio M. Sangutan

Nanziancino M. Dilay

LBP Leasing and Finance Corporation
Page 18



INTERNAL
AUDIT

The Internal Audit Office, operating under the direct supervision of the Audit Committee, is

responsible for providing an independent assessment and reasonable assurance regarding the

adequacy and effectiveness of the Corporation’s internal controls, risk management, and

governance processes. Adopting a risk-based approach, the Internal Audit Office focuses on

auditing key operational areas, taking into account risks identified and assessed within the risk

management system when formulating its annual audit plan.

The Internal Auditor reports directly to the Audit Committee, which is responsible for the

appointment and removal of the Head of Internal Audit. The scope of authority and responsibilities

of the internal audit function are clearly defined in the approved Internal Audit Charter.

EXTERNAL
AUDIT

The Commission on Audit (COA) is the designated external auditor of LLFC, in accordance with the

mandate of the Philippine Constitution, which requires COA to audit all government entities,

including Government-Owned and Controlled Corporations (GOCCs).

COA appoints a team of auditors empowered with the authority, responsibility, and duty to

conduct a thorough and comprehensive audit of the Corporation’s operations, covering financial,

compliance, and performance aspects. The Corporation ensures that any non-audit services

provided do not conflict with the external audit function, strictly adhering to COA’s rules,

regulations, and guidelines to maintain independence and uphold the integrity of the audit process.
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ORGANIZATIONAL
STRUCTURE

LBP Leasing and Finance Corporation
Page 20



RISK
MANAGEMENT

The Risk Management Office is responsible for developing and implementing guidelines and policies to ensure
the effective management of risks across the Corporation. It plays a key role in identifying major risk
exposures, assessing, and measuring the extent of these risks on an enterprise-wide basis as part of the
Corporation’s business operations.

The office also conducts independent monitoring and objective assessments of decisions to accept specific
risks, ensuring that these decisions align with Board-approved policies on risk tolerance. Furthermore, it
evaluates the effectiveness of corresponding risk mitigation measures to ensure that risks are properly
managed and controlled.

The Corporation implements Enterprise Risk Management System (ERM). The adoption of ERM approach in
risk management aims to:

Improved business process;
Enhanced operational efficiency;
Improved repayment rate;
Optimized earning potential; and
Embedded risk management culture.

ERM is a process effected by an entity’s board of directors, management and other personnel, applied in
strategy setting and across the enterprise, designed to identify potential events that may affect the entity and
manage risk to be within its risk appetite. It provides reasonable assurance regarding achievement of the
entity’s objectives.

The Corporation maintains a risk register that identifies the material risks and the internal controls in place to
manage and mitigate the risks. The risk register is reviewed annually by the Risk Management Committee.

The Risk Officer reports directly to the Risk Management Committee. The scope of authority and
responsibility of the Risk Management Office enumerated in their approved Risk Committee Charter.
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Beginning March 2021, LANDBANK implemented LBP Group Centralized Compliance Management (CCM)
Framework. With this, the LANDBANK Compliance Officer was designated as LBP Group CCO. The
Corporation for its part designated a Compliance Coordinator. Under the CCM Framework the LBP-CMO
shall be responsible for the following: 

visit the websites of various regulatory/ government agencies for new regulatory issuances and
download the laws, rules and regulations applicable to the activities of the LBP Group, 
Identify the requirements and assess the compliance risk, 
Issues Compliance Bulletin and/or Business Unit Compliance Action Plan for appropriate action,
information or reference
Act as regulatory contact unit/liaison among LBP units, Subsidiaries, BSP, AMLC, COA and other
regulatory agencies
Manage/coordinate BSP examination, COA audit and AMLC inquiry
Handle/coordinate submission of various adhoc regulatory requirements
Handle clarification of pertinent provisions of laws, rules and regulations with the regulatory issuances
Dissemination of new laws, rules & regulations and regulatory requirements to the LBP Units and
Subsidiaries
Clarification/interpretation of relevant laws, rules and regulations and guidance on implementation
Research on regulations and compliance matters
Compliance awareness training
Review and update Compliance and MTTP Manual
Conduct compliance monitoring and testing
Report to Senior Management, various Committees and Board of Directors

The Chief Compliance Officer (CCO) of the LBP Group reports directly to the LLFC Audit Committee. LLFC
consistently submits the required Anti-Money Laundering Act (AMLA) reports to the LBP-AMLA DES, in
accordance with the guidelines established by the Anti-Money Laundering Council (AMLC).

COMPLIANCE & 
ANTI-MONEY LAUNDERING
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COMPLIANCE TO GOOD
GOVERNANCE CONDITIONS
The Board, Management and Employees of LLFC fully complies with the Code of

Corporate Governance governing GOCCs and as embodied in the Corporation’s

Manual of Corporate Governance, Citizen’s Charter, No Gift Policy, and Quality

Management System, among others.
Whistleblowing Policy
The Whistleblowing policy of the Corporation enables employees to report in good faith irregularities, misconduct or raise
serious concerns internally with high-level of confidentiality and immunity so that appropriate remedial action could be
taken. The guidelines also provide the rights of the whistleblower, protection of the whistleblowers, remedies and sanctions
on the violation on the protection of confidentiality, retaliatory actions and false, misleading and malicious reports. It also
emphasizes the oversight role of the Board particularly the Corporate Governance Committee in ensuring that the
corporate governance principles are adhered to by employees.

Code of Conduct and Ethical Standard including No Gift Policy
The Corporation institutionalizes the highest ethical standards through the strict implementation of the provisions of RS
6713, An Act Establishing a Code of Conduct and Ethical Standards for Public Officials and Employees. Board and Officers
of LBP Leasing and Finance Corporation are among the Public Officials defined in the aforementioned law. 

In addition, the Corporation also adopts a Code of Conduct and Employees Discipline to ensure the maintenance of
administrative discipline among its officers and employees based on the principle that discipline is fundamental to its
success as an organization and as a business concern. As such everyone is required to fully comply with the Code of
Conduct and Employees Discipline. The Human Resource Unit under Corporate Services Group monitors compliance in the
Code of Conduct by preparing regular reports (i.e. tardiness, among others) and ensuring that offenses are properly
sanctioned on a timely basis. The code including other related policies such as No Gift Policy and Anti-Sexual Harassment
are disclosed, uploaded and available in the corporate website. Annually, employees and directors are asked to sign the
Certificate of Compliance and Recommitment on the Code of Ethics. For year 2024, the cascading and signing of
recommitment form was done on January 15, 2024.

Stakeholders’ Interest
LBP Leasing and Finance Corporation had put in place various practices for the protection, fair treatment and dealings
with all stakeholders. The needs and expectation of Relevant Interested Parties (RIPs) are documented and monitored.

Customers
LLFC is committed to providing the needs of its client’s through quality service and relevant products and services that
adds value to the client’s business. The Corporation actively implements the Anti-Red Tape Act which prescribed the
creation of Citizen’s Charter which was made available to clients and the public assistance desk as well as the “No Noon
Break Policy’. Because the Corporation strives for continuous improvement, it had adopted a system to immediately
address complaints and suggestions by clients.

Directors/Officers and Employees
LLFC continues to promote betterment of it its officers and employees by sending them to various training and
development programs during the year. ALL employees as well as directors attended training for the year 2024. The
trainings attended by employees and directors are disclosed in the Corporate Governance seal of the LLFC website.

The Corporation also conducts regular fellowship activities to continue to nurture positive relationship among its Directors,
officers and employees.
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EMPLOYEE
2024

TRAINING &
DEVELOPMENT
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SCHEDULE OF EMPLOYEE TRAINING
FOR THE YEAR 2024
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SCHEDULE OF EMPLOYEE TRAINING
FOR THE YEAR 2024
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CORPORATE
SOCIAL

RESPONSIBILITY
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www.reallygreatsite.com

Corporate Social Responsibility (CSR) is a
fundamental pillar of modern business, and LBP
Leasing and Finance Corporation (LLFC) is
unwavering in its commitment to creating a lasting,
positive impact through a variety of transformative
initiatives. LLFC actively champions CSR programs
that focus on advancing environmental
sustainability, promoting meaningful community
engagement, and upholding the highest standards of
ethical business practices. In addition, the
Corporation is dedicated to championing gender
equality and making significant investments in the
well-being, growth, and development of its
employees. These forward-thinking initiatives not
only strengthen LLFC’s position as a responsible
corporate entity but also provide invaluable
opportunities to give back to society, contributing to
its broader social, economic, and environmental
objectives. Through these efforts, LLFC continues to
foster a culture of responsibility and empowerment
that aligns with both its corporate values and the
collective goals of the communities it serves.

CSR
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www.reallygreatsite.com

The Corporation continuously implements its energy conservation
program, promoting the efficient use of energy across all levels of the
organization. This initiative highlights LLFC's commitment to
supporting government directives while ensuring operational
efficiency, environmental responsibility, and long-term sustainability,
in alignment with the Government’s initiative to promote the
Government Energy Management Program.

Pursuant to DOE DO No. 2023-02 0008, dated February 16, 2024,
which outlines the Guidelines for Strengthening Energy and
Conservation Professionals under the Government Energy
Management Program (GEMP), registered Energy Efficiency and
Conservation (EEC) professionals are required to undergo training,
seminars, and/or workshops focused on energy efficiency,
conservation, and management.

From August 27 to 29, 2024, LLFC’s Energy Efficiency and
Conservation Team participated in a 3-day training course designed to
equip energy managers in the government sector with the essential
competencies required to comply with DOE regulations on energy
efficiency and conservation. The course covered vital areas such as
the implementation and improvement of energy efficiency measures,
energy monitoring and control, and the preparation of periodic energy
utilization and conservation program reports. Furthermore, it enabled
participants to better leverage opportunities and mitigate risks arising
from the law, allowing them to effectively manage the energy
consumption of facilities, equipment, and devices. This training
ensures that LLFC’s energy professionals are well-prepared to
contribute to sustainable and efficient energy management within
government institutions.

CSR
ENVIRONMENT
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CSR
COMMUNITY
LANDBANK spearheaded the "Adopt-A-School Program" as part of its Corporate Social Responsibility

(CSR) initiatives, allocating a substantial amount of Six Million Pesos (P6,000,000.00) to fund the repair and

rehabilitation of 12 schools across the Philippines. While the amount allocated may not cover all the needs of

the identified schools, LANDBANK took a proactive step in encouraging its subsidiaries to join the cause

and contribute to this noble effort.

LLFC, one of LANDBANK's subsidiaries, embraced this opportunity to make a meaningful impact on the

lives of students in public schools, reflecting the Corporation's strong commitment to its CSR programs and

its responsibility to the community. The initiative aligns with LLFC's dedication to promoting Good

Corporate Governance while fulfilling its role in enhancing educational opportunities for future generations.

Additionally, this participation supports the Corporation's Gender and Development Program, in

compliance with the Philippine Women's Commission's requirements.

On May 24, 2024, the LLFC BOD approved the participation and allocation amounting to One Million Pesos

(P1,000,000.00) as contribution to the program. Among the selected schools for the program, LLFC chose to

provide its support to Benhaan Elementary School, located in Mambajao, Camiguin Island, ensuring that the

much-needed improvements will benefit the students and contribute to the school's growth and

development. In addition, on September 11, 2024, the Department of Education (DepEd) and the

LANDBANK signed a Memorandum of Understanding (MOU) to repair classrooms in 12 schools located in

disaster-affected areas.
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LBP Leasing and Finance Corporation implemented a Guidelines on
Occupational Safety and Health Standards which took effect on
November 29, 2024. These guidelines ensure a safe and healthy working
environment for all employees by minimizing risks and hazards in the
workplace. This is achieved through comprehensive safety and health
programs, compliance with legal requirements, and the promotion of
health and wellness among workers consistent with the CSC-DOH-JMC
No. 1 series of 2020.

Throughout the year 2024, LLFC organized and conducted several
initiatives aimed at promoting employee and workplace wellness,
fostering a positive environment that supports the overall health and
well-being of its workforce. These activities were designed to encourage
healthy behavior and enhance the quality of life for employees.

In addition to the wellness initiatives, LLFC employees participated in
mandatory X-ray chest examinations on January 11, 2024, a requirement
for securing a Sanitary Permit. To further promote a healthy and safe
work environment, the company also implemented monthly pest control
services and regular office disinfection. These measures are designed to
minimize the spread of illness, maintain hygiene, and support the overall
wellness of employees, fostering a safer and healthier workplace. Details
are provided below:

CUSTOMER AND EMPLOYEE
SAFETY, HEALTH AND
WELLNESS

CLIENT SATIFACTION
SURVEYwww.reallygreatsite.com
LLFC adopted the ARTA-issued Client Satisfaction Measure for
the year 2024, which resulted in an outstanding overall rating of
99.63%. This measure was facilitated by a third-party service
provider to ensure objectivity and accuracy. Despite the shift in
methodology, LLFC has consistently received positive feedback
from its customers, underscoring the company's unwavering
commitment to delivering high-quality service. This exceptional
rating not only highlights LLFC's dedication to customer
satisfaction but also reinforces its ongoing commitment to
meeting the needs of both its customers and stakeholders.
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Pursuant to Republic Act 9710, also known as the Magna Carta of Women, all government agencies,
offices, bureaus, instrumentalities, State Universities and Colleges, Government-Owned and Controlled
Corporations (GOCCs), and Local Government Units (LGUs) are mandated to adopt gender
mainstreaming strategies to promote and fulfill women's human rights, while eliminating gender
discrimination within their systems, structures, policies, programs, processes, and procedures.

In 2024, LBP Leasing and Finance Corporation (LLFC) implemented a comprehensive range of Gender
and Development (GAD) Programs, Activities, and Projects (PAPs) in alignment with its Plans and
Budget for the year. Key activities included seminars on Gender Mainstreaming, conducting an
Organizational Audit using the Gender Mainstreaming Evaluation Framework (GMEF), and the
reconfiguration of the breastfeeding area, among other initiatives. Detailed GAD Plans and Programs
for CY 2024 are available for review in the GAD Corner of LLFC’s website.

Additionally, LLFC actively participated in various advocacy activities in observance of key events such
as the Annual Celebration of National Women’s Month with the theme "WE Make CHANGE Work for
Women," and the “18-Day Campaign to End Violence Against Women” with the theme "UNiTEd for a
VAW-free Philippines." Highlights of these impactful GAD activities can be accessed in the GAD Corner
on LLFC's website, showcasing the Corporation’s ongoing commitment to gender equality and women’s
empowerment.

GENDER AND
DEVELOPMENT
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UNAUDITED PFRS FINANCIAL STATEMENTS 
AS OF DECEMBER 31, 2024
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BOARD OF
DIRECTORS

AS OF
DECEMBER 31, 2024
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Roberto U. Teo
Chairperson
Mr. Roberto U. Teo, 75 years old, was appointed as a Member of the
Board of Directors of LBP Leasing and Finance Corporation in June
2017. He currently holds the esteemed position of Chairperson of the
Board, where his leadership and vision have been instrumental in
shaping the Corporation's strategic direction. In addition to his role as
Chairperson, Mr. Teo actively contributes to the organization’s
success as a key member of both the Executive Committee and the
Corporate Governance Committee.

In these pivotal leadership roles, Mr. Teo has consistently
demonstrated his commitment to upholding the highest standards of
corporate governance, financial integrity, and organizational
sustainability. His strategic oversight ensures that the corporation
remains agile and resilient in a dynamic business environment,
fostering long-term growth and the continued success of LBP Leasing
and Finance Corporation. Mr. Teo's extensive experience and deep
understanding of the financial sector have made him a highly
respected figure, known for his ability to navigate complex
challenges and inspire confidence in his leadership. His contributions
to the corporation’s governance and growth make him a driving force
behind its continued success.

Mr. Roberto U. Teo boasts an extensive and distinguished career in public administration and management,
with a strong track record of leadership in Davao City. He has served in several key roles, including Assistant
City Administrator for Operations, Assistant City Administrator for Administration, and Economic
Enterprise Manager. Additionally, he played a critical role as the Chief of the Davao City Investments
Promotions Center, where he was instrumental in fostering economic development and promoting Davao as
a hub for investment. His leadership extended to national level involvement as well, having served as a
former Board Member of the Tourism Infrastructure and Enterprise Zone Authority (TIEZA), where he
represented the interests of travel and tours enterprises.

Mr. Teo’s educational background is equally impressive. He earned his Bachelor of Science in Chemical
Engineering from De La Salle College in 1971. In 1974, he obtained a Master’s in Business Management from
the prestigious Asian Institute of Management. To further deepen his expertise in business and management,
Mr. Teo attended executive education programs in Pennsylvania, USA, where he completed the Program for
Executives in 1978 and the Economics Fall Program from 1977 to 1978. These formative experiences provided
him with a solid foundation in both technical and strategic management, which he has successfully applied
throughout his career.

In 2024, Mr. Teo has further strengthened his expertise through a series of specialized training programs,
including the AML CTF Fundamentals, AMLC Registration and Reporting Guidelines, Basic Corporate
Finance Training, and Targeted Financial Sanctions. These advanced courses have equipped him with a deep
understanding of financial compliance, corporate governance, and regulatory frameworks, enabling him to
provide strategic leadership and ensure robust risk management practices. Mr. Teo’s continuous commitment
to professional development empowers him to drive the organization’s success with a well-rounded approach
to financial and operational oversight.

With his rich experience in both local government and business, as well as his continued focus on learning
and leadership, Mr. Teo is a driving force behind the growth and success of LBP Leasing and Finance
Corporation. His broad expertise in governance, economic development, and risk management makes him an
invaluable asset to the corporation.
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Mr. Nanziancino M. Dilay, 75 years old, was appointed as a
Director of LLFC in July 2019, bringing a wealth of experience
and leadership to the Board. Currently serving as the Vice-
Chairperson of the LLFC Board of Directors, Mr. Dilay plays a
pivotal role in steering the Corporation’s strategic direction. He
also serves as the Chairperson of the Audit Committee, where he
ensures rigorous financial oversight and transparency. In
addition, Mr. Dilay is an active member of the Risk Management
Committee, contributing his expertise to the Corporation’s efforts
in identifying, mitigating, and managing risks to ensure long-term
sustainability and success.

With his extensive background in governance and financial
oversight, Mr. Dilay has become a trusted leader within the
organization, providing invaluable guidance to maintain the
highest standards of accountability, transparency, and
operational excellence. His commitment to the effective
management of risk and corporate governance significantly
strengthens LLFC's position in a competitive and evolving
business landscape.

Before joining LLFC, Mr. Dilay had a distinguished career spanning multiple sectors. He served as a
Director at Philippine Pharma Procurement from 2017 to 2019, contributing to the organization's growth
and operational efficiency. Additionally, Mr. Dilay spent over two decades with the Bureau of Customs,
from 1992 to 2014, where he held various key positions, including leadership roles that helped shape the
agency’s policies and operations. Prior to his tenure at the Bureau of Customs, Mr. Dilay was a Technical
Assistant at the Supreme Court of the Philippines from 1973 to 1992, providing critical support to the
judicial system during his years of service.

Mr. Dilay is also academically accomplished. He earned his Bachelor of Arts in Political Science from San
Sebastian College – Manila in 1970, laying the foundation for his career in public service and governance.
Later, in 2011, he earned a Master’s in Customs Administration from the Philippine Maritime Institute,
furthering his expertise in the regulatory and operational aspects of customs management.

In 2024, Mr. Dilay has significantly enhanced his professional qualifications through a range of
specialized training programs, including the AML CTF Fundamentals, AMLC Registration and Reporting
Guidelines, Basic Corporate Finance Training, and Targeted Financial Sanctions. He also attended the 2024
National Convention of the Philippine Finance Association, further deepening his knowledge in financial
compliance, corporate governance, and risk management. These training initiatives empower Mr. Dilay
with the expertise to navigate complex financial landscapes, ensuring that he continues to contribute
effectively to the organization’s strategic goals and regulatory compliance efforts.

With his broad experience in both government and private sectors, as well as his strong educational
foundation, Mr. Dilay is an indispensable asset to the LLFC Board, contributing significantly to its strategic
goals and governance efforts. His deep understanding of public administration, financial oversight, and
risk management continues to strengthen the Corporation’s operations and long-term success.

Nanziancino M. Dilay
Vice-Chairperson
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Mr. Michael P. Arañas, 78 years old, has been a valued member of
the LLFC Board since July 30, 2020, and has played a significant
role in driving the Corporation’s strategic growth and operational
success. In November 2021, he was appointed President and Chief
Executive Officer (CEO), a position in which he leads with a
forward-thinking vision, focusing on long-term sustainability,
innovation, and excellence. Under his leadership, LLFC has
continued to thrive, achieving new milestones and expanding its
presence in the industry.

In addition to his CEO role, Mr. Arañas is an active member of the
Executive Committee, where he contributes to shaping and
executing the Corporation’s strategic initiatives, ensuring that
each decision aligns with the company’s mission and vision for
growth. His leadership is instrumental in steering the organization
toward greater success while maintaining a strong focus on
operational efficiency and financial stability. Beyond his role at
LLFC, Mr. Arañas brings a wealth of experience from his previous
board appointment at the Philippine Sugar Corporation.

 He was appointed as a member of the Board of Directors in 2017, where he contributed valuable insights
and strategic guidance until the corporation's dissolution in 2018.

With his extensive experience in executive leadership, corporate governance, and strategic management,
Mr. Arañas continues to be a driving force behind LLFC’s success, providing visionary leadership that
positions the company for sustained growth and industry leadership.

With a wealth of banking experience across a diverse range of institutions, including Family Bank and
Trust Co., BPI Family Bank, Davao Lending House, Inc., Lapanday Agri Development Corporation,
Security Bank, Consumer Bank, Philippine Farmers Bank, and Corfarm Bank, Mr. Arañas' extensive
training in all areas of banking has been a key asset in his role as Director of LBP Leasing and Finance
Corporation.

He holds a Bachelor of Science in Electrical Engineering from the University of the Philippines and has
pursued additional studies in AB General at Davao Central Colleges and BSBA at Ateneo de Davao
University. At Ateneo de Davao, he was honored with the bronze medallion for academic excellence and
later earned his Master of Business Administration (MBA).

In 2024, Mr. Michael P. Arañas has bolstered his professional expertise through a series of high-impact
training programs, including the AML CTF Fundamentals, AMLC Registration and Reporting Guidelines,
Basic Corporate Finance Training, and Targeted Financial Sanctions. Additionally, he attended the 2024
National Convention of the Philippine Finance Association, further refining his understanding of financial
compliance, corporate governance, and risk management. These advanced learning opportunities ensure
Mr. Arañas is well-equipped to lead with a comprehensive understanding of regulatory frameworks and
strategic financial decision-making.

michael p. araÑas
member/president and ceo
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VIRGILIO M. SANGUTAN
member
Mr. Virgilio M. Sangutan, 66 years old, took his oath as LLFC
Director in May 2019. He is the Chairperson of the Risk
Management Committee and a member of the Audit
Committee and RPT Committee, respectively. 

Mr. Sangutan is a seasoned leader with extensive experience
in both the business and innovation sectors. From 2006 to
2010, he served as a member of the Board of Directors and
President of the Davao Inventors Association, Inc., where he
played a key role in advancing the interests of inventors and
fostering innovation. Additionally, he was a Board Director
of the Southeastern Mindanao Inventors Association from
1995 to 2005, further solidifying his influence in the region's
inventors' community. He is the proud owner of MI Herbal
Laboratory, a business specializing in the development of
herbal products, and is currently serving as the President of
Inventfoods Manufacturing, Inc., a company dedicated to

innovative food manufacturing solutions. These roles reflect his entrepreneurial spirit and commitment to
sustainable business practices.

Mr. Sangutan's academic journey is equally impressive. He earned a degree in Bachelor of Science in Banking
and Finance from Divine Word College of Legaspi in 1982. He later pursued further studies, earning some
units in the College of Law at Ateneo de Davao University between 1988 and 1989, before embarking on a
year of study towards a Master’s in Business Administration at the University of Southeastern Philippines in
Obrero, Davao City.

In 2024, Mr. Sangutan has significantly enhanced his professional expertise through a series of specialized
training programs, including the AML CTF Fundamentals, AMLC Registration and Reporting Guidelines,
Basic Corporate Finance Training, and Targeted Financial Sanctions. These training sessions have deepened
his knowledge of financial compliance, risk management, and corporate governance, equipping him with the
tools to navigate complex regulatory landscapes and drive strategic decisions. Mr. Sangutan’s ongoing
commitment to professional development underscores his dedication to maintaining the highest standards of
financial oversight and operational excellence within the organizations he serves.
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conrado s. miñano, jr.
member
Mr. Conrado S. Miñano, aged 71, brings a wealth of
experience and leadership to his role as a Member of the
Board of Directors of LBP Leasing and Finance Corporation,
having been appointed on June 2, 2017. In addition to his
board membership, he actively contributes to the strategic
direction of the company as a key member of both the
Executive Committee and the Corporate Governance
Committee.

With his extensive background in corporate governance and
finance, Mr. Miñano plays an integral role in ensuring the
effective and transparent management of the corporation.  
His leadership in these committees underscores his
commitment to upholding high standards of governance and
fostering sustainable growth for the company. 

Mr. Conrado S. Miñano is a highly accomplished retired General of the Philippine National Police, with a
distinguished career in law enforcement that spanned several decades. Throughout his service, he held key
positions that demonstrated his leadership and expertise in the police force. Notably, he served as the
Deputy Director of the Northern Police District in Caloocan City and as the Director of the
Communications and Electronics Division at Camp Crame from 2007 to 2009. His contributions to the
Philippine National Police have earned him numerous commendations from various civic, religious, and
military organizations, recognizing his dedication and service to the nation.

Mr. Miñano is a proud graduate of the Philippine Military Academy, Class of 1977, which laid the
foundation for his distinguished career in law enforcement. He also pursued legal studies as an
undergraduate at Jose Rizal University, further enhancing his understanding of law and governance.

In 2024, Mr. Miñano has significantly expanded his professional expertise by completing a comprehensive
range of specialized training programs, including the AML CTF Fundamentals, AMLC Registration and
Reporting Guidelines, Basic Corporate Finance Training, and Targeted Financial Sanctions. These
advanced courses have further honed his skills in financial compliance, corporate governance, and risk
management, enabling him to effectively navigate complex regulatory environments and contribute to the
strategic direction of the organizations he serves.

Mr. Miñano’s vast experience, coupled with his ongoing commitment to learning and growth, makes him a
valuable asset in both the public and private sectors.
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LETICIA V. DAMASCO
member
Ms. Leticia V. Damasco, 75 years old, has been a valued member
of the LLFC Board of Directors since taking her oath in January
2018. With her extensive experience and expertise, she plays a
vital role in the strategic decision-making process of the company.
In addition to her board membership, Ms. Damasco actively
contributes to the organization’s success through her involvement
in several key committees, including the Audit Committee, Risk
Management Committee, and Corporate Governance Committee.

Her participation in these committees highlights her dedication to
ensuring strong financial oversight, effective risk management
practices, and the highest standards of corporate governance.
With a keen eye for detail and a deep understanding of corporate
dynamics, Ms. Damasco has become an indispensable leader
within the organization.

Ms. Leticia V. Damasco brings over 32 years of extensive banking experience, primarily gained through
her tenure at the Land Bank of the Philippines (LBP). During her time at LBP, she rose to the position of
Department Manager III, a role she held until her retirement in 2013. Her deep understanding of banking
operations and financial management has been a cornerstone of her professional success.

Ms. Damasco also held directorial roles in various financial institutions, further showcasing her expertise
and leadership. She served as a Director of the Philippine Postal Bank from June 2, 2017, to January 11,
2018, and as a Director of the Rural Bank of Sta. Rosa (Nueva Ecija), Inc. from 2019 to 2021. These roles
allowed her to leverage her vast banking knowledge to guide the institutions through critical financial and
operational decisions.
In addition to her banking career, Ms. Damasco has a background in education. She was a College
Instructor at the Manuel V. Gallego Foundation Colleges (formerly CLEC) from June 1973 to October 1981,
where she imparted valuable economic and financial knowledge to the next generation of leaders.

Ms. Damasco holds a Bachelor of Arts degree, majoring in Economics, from the Philippine Women’s
University, which she earned in 1971. She furthered her academic credentials by earning a Master of Arts
in Psychology from the Philippine Statesman College in 1996, giving her a well-rounded perspective on
human behavior and decision-making processes, both of which are essential in her work with financial
institutions.

In 2024, Ms. Damasco has further enriched her professional expertise by completing a range of specialized
training programs, including the AML CTF Fundamentals, AMLC Registration and Reporting Guidelines,
Corporate Governance Orientation Program, and Targeted Financial Sanctions. These courses have
equipped her with advanced knowledge in financial compliance, corporate governance, and regulatory
frameworks, enabling her to provide strategic insights and ensure the highest standards of governance and
accountability within the organizations she serves.

Ms. Damasco’s vast experience, coupled with her dedication to lifelong learning, makes her a highly
respected and influential figure in both the banking and governance sectors.
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edgar crisanto r. violan
member
Mr. Edgar Crisanto R. Violan, 65 years old, was appointed to the
LLFC Board in May 2020, bringing a wealth of experience and
leadership to the organization. Since joining the board, Mr. Violan has
been an active contributor, serving as a key member of both the
Executive Committee and the Corporate Governance Committee.

His involvement in these committees underscores his commitment to
guiding the company with strategic foresight and ensuring the
highest standards of governance and transparency. With a strong
focus on organizational growth and effective management, Mr.
Violan plays a pivotal role in shaping the company’s direction and
fostering a culture of accountability and ethical decision-making.

Before joining the LLFC Board in May 2020, he served as a member of the Board of Directors of the
Philippine Mining Development Corporation for two years. Additionally, he held the position of Chief
Administrative Officer at the Department of Transportation and Communications (DOTC)-Land
Transportation Franchising and Regulatory Board (LTFRB) in Region XI, where he played a pivotal role in
shaping regional transportation policies and administration.

Mr. Violan is a highly educated professional, graduating Cum Laude with a Bachelor of Science in Public
Administration from the University of Southeastern Philippines in 1980. He furthered his education by
earning a Bachelor of Laws degree from the Ateneo de Davao University in 1984 and pursued advanced
studies in Economics, completing units toward a master’s degree at the Rizal Memorial Colleges.

In addition to his civilian roles, Mr. Violan is a Colonel in the Philippine Army, Reserve Force,
demonstrating his dedication to national service and leadership. He is also a Regional Cadre Instructor for
the Incident Command System Courses, where he trains personnel in crisis management and emergency
response.

In 2024, Mr Violan has significantly advanced his expertise by participating in a series of high-level
training programs, including the AML CTF Fundamentals, AMLC Registration and Reporting Guidelines,
Basic Corporate Finance Training, and Targeted Financial Sanctions. Additionally, he attended the 2024
National Convention of the Philippine Finance Association, further enhancing his knowledge in finance,
financial compliance, and strategic risk management. These educational initiatives empower Mr. Violan
with the skills to navigate complex regulatory landscapes and provide valuable insights into corporate
governance and financial operations.

Mr. Violan’s blend of public service, legal expertise, military leadership, and commitment to continuous
learning makes him a highly respected and influential member of the LLFC Board, contributing
significantly to the company’s strategic direction and governance.
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FRITZ m. salazar
member

Mr. Fritz M. Salazar, 51 years old, was appointed as a Member of the
Board of Directors of LLFC on March 16, 2017, bringing with him a
wealth of experience and strategic insight. Since joining the board, he
has played an instrumental role in the company's governance,
serving as an active member of both the Executive Committee and the
Related-Party Transaction Committee.

His contributions to these committees reflect his deep understanding
of corporate strategy, financial oversight, and the importance of
maintaining transparency and integrity in all business dealings.
Through his work, Mr. Salazar helps guide the company towards
sustainable growth while ensuring that all related-party transactions
are handled with the highest standards of governance.

Mr. Fritz M. Salazar, originally from Tacloban City, brings a diverse range of business experience to his
role on the LLFC Board of Directors. In addition to his board responsibilities, he is a successful franchisee of
Sam’s Everything On Sticks, a popular food cart business that offers a variety of street foods, showcasing
his entrepreneurial spirit and expertise in the food industry.

Before venturing into his current business endeavors, Mr. Salazar had a distinguished career in banking,
having worked as a Bank Officer at Metrobank from 1989 to 2010. His extensive experience in the
financial sector provided him with a solid foundation in financial management, customer relations, and
organizational operations.

Mr. Salazar is a graduate of the Saint Paul Business School of Tacloban (now known as Saint Paul School
of Professional Studies), where he earned a Bachelor of Science in Commerce. His academic background,
combined with his practical business experience, has contributed to his well-rounded perspective on
governance and management.

In 2024, Mr. Salazar has continually strengthened his professional acumen through a series of advanced
training programs, including the AML CTF Fundamentals, AMLC Registration and Reporting Guidelines,
Basic Corporate Finance Training, and Targeted Financial Sanctions. Additionally, he attended the 2024
National Convention of the Philippine Finance Association, further deepening his expertise in financial
compliance, corporate governance, and strategic risk management. These educational opportunities equip
Mr. Salazar with the essential skills to navigate complex financial regulations and make informed, strategic
decisions in the ever-evolving financial landscape.

Mr. Salazar’s entrepreneurial success, banking background, and ongoing professional development make
him a respected figure within the LLFC Board, bringing a strategic and informed approach to his work.
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ALVIN I. KONG
member
Mr. Alvin I. Kong, 75 years old, has been a distinguished member of
the LLFC Board since April 29, 2021. In his tenure on the board, he
has proven to be an invaluable leader, currently serving as the
Chairperson of the Related-Party Transaction (RPT) Committee.
Additionally, he is an active member of both the Risk Management
Committee and the Audit Committee, where he contributes his
expertise in overseeing the company’s strategic direction, risk
management processes, and financial integrity.

Mr. Kong’s leadership across these key committees underscores his
commitment to maintaining the highest standards of corporate
governance, financial transparency, and effective risk mitigation
strategies. His experience and insightful guidance play a pivotal role
in shaping the company’s operations and ensuring its long-term
success.

With an extensive banking career spanning several prominent financial institutions, including Associated
Citizens Bank, Bank of Commerce, Maybank of the Philippines, Philippine National Bank, and Al-Amanah
Islamic Bank, Mr. Alvin I. Kong has garnered a wealth of experience in all facets of banking. His
comprehensive training and expertise in financial services have proven invaluable in his role as a Director
for LBP Leasing and Finance Corporation, where he brings a wealth of knowledge and strategic insight to
the organization.

Mr. Kong graduated from the University of the East with a Bachelor of Science in Business
Administration, majoring in Economics. He furthered his education by enrolling in the Master of Business
Administration (MBA) program at both the Lyceum of the Philippines and the University of the East.
Additionally, he pursued studies in Customs Administration, having completed several units at the
Philippine Maritime Institute, demonstrating his broad academic interests and commitment to professional
growth.

In 2024, Mr. Alvin I. Kong has further strengthened his expertise through a series of comprehensive
training programs, including the AML CTF Fundamentals, AMLC Registration and Reporting Guidelines,
Basic Corporate Finance Training, and Targeted Financial Sanctions, equipping him with advanced
knowledge in financial compliance, corporate finance, and risk management.

Mr. Kong’s diverse banking experience, academic achievements, and ongoing professional development
make him a highly respected and effective leader within the LLFC Board, contributing significantly to the
company’s governance and strategic direction.
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